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ABSTRACT
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This bibliometric analysis examines the research landscape on Islamic Work

Ethic (IWE) and employee behavior at work from 2015 to 2025, utilizing data
from Scopus and visualized through VOSviewer. The study analyzes publication
trends, geographical contributions, citation impact, country-specific research
focus, and keyword co-occurrence to map the field’s evolution and impact.
Accepted Results reveal a steady increase in publications, reflecting growing academic
interest in IWE’s role in fostering ethical workplace behavior. Significant
contributions emerge from Muslim-majority countries like Indonesia, Malaysia,
Published and Pakistan, alongside Western nations, indicating IWE’s global applicability.
30 May 2026 Highly cited authors emphasize IWE’s influence on job satisfaction,
organizational commitment, and ethical decision-making, while keyword
clusters highlight themes such as ethical leadership and workplace spirituality.
By integrating findings with literature from 2015 to 2025, the analysis
underscores IWE’s multifaceted impact on employee behavior, offering
practical implications for ethical organizational practices and a foundation for
future interdisciplinary research.
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INTRODUCTION

Integrating cultural and religious values into organizational behavior has become
critical in contemporary management research, particularly as workplaces grow increasingly
diverse and globalized. The Islamic Work Ethic (IWE), rooted in Islamic principles such as
diligence, integrity, and social responsibility, has emerged as a significant framework for
understanding employee behavior in Muslim-majority contexts and beyond. This bibliometric
study investigates the extent to which IWE influences employee behavior at work, a question
of theoretical and practical urgency given Muslim populations' global demographic and
economic significance. By analyzing literature from reputable international outlets between
2015 and 2025, this study maps research trends, identifies thematic clusters, and highlights
gaps to guide future inquiry.

Several compelling factors drive the rationale for this study. First, the global Muslim
population, projected to reach 2.8 billion by 2050 (Pew Research Center, 2020), represents
nearly 30% of the world's population, with significant representation in regions like the
Middle East, Southeast Asia, and Europe. This demographic shift necessitates understanding
how IWE shapes workplace behaviors such as organizational citizenship behavior (OCB), job
satisfaction, and ethical decision-making. For instance, a 2022 study found that IWE enhances
affective commitment, leading to a 0.54 standardized coefficient increase in employee
performance in family businesses (Udin et al., 2022). Similarly, a 2023 study reported that
IWE boosts pro-social voice behavior through organizational identification, with a 46%
mediation effect (Akhmadi et al., 2023). These findings underscore IWE’s role in fostering
positive workplace outcomes in Muslim-majority settings like Indonesia and Pakistan.

Second, the urgency of this topic stems from the need to address ethical challenges
and employee disengagement in modern organizations. A 2024 study demonstrated that IWE
promotes ethical behavior through moral identity, with a mediation effect size of 0.48
(Humayun et al., 2024). Another 2025 article found that IWE enhances ethical behavior via
serial mediation of moral identity and felt obligation, with a significant path coefficient of 0.39
(p <0.01) in Turkish education sector employees (Topcan et al., 2025). These studies highlight
IWE’s potential to mitigate workplace misconduct and enhance morale, particularly in sectors
like Islamic finance, where ethical alignment is critical. The global rise in ethical violations,
noted in a 2023 study as increasing by 15% since 2018, further emphasizes the need for ethical
frameworks like IWE.

From a bibliometric perspective, IWE research has seen significant growth, with a 2025
study analyzing 205 Scopus-indexed articles from 1988 to 2024, 68% of which were published
post-2020 (Zafar & Abu-Hussin, 2025). These articles, appearing in journals such as the
International Journal of Organizational Analysis (Emerald), Human Resource Management
Journal (Wiley), and Cogent Business & Management (Taylor & Francis), cover themes like job
performance, leadership, and knowledge-sharing. A 2024 Heliyon study used structural topic
modeling to identify ten IWE-related research clusters, with employee citizenship behavior
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and organizational commitment being prominent (Zafar & Rahman, 2024). However, gaps
remain, particularly in exploring IWE’s impact in non-Muslim-majority contexts and its
relevance to emerging trends like hybrid work environments.

The practical urgency of this study lies in its potential to inform culturally sensitive
management practices. A 2024 found that IWE enhances job performance through public
service motivation, with a correlation coefficient of 0.58 (p < 0.001) in Iraqi public and private
sectors (Al-Azzawi et al., 2024). Such insights are vital for organizations operating in cross-
cultural settings, where aligning practices with IWE can improve engagement and
performance. The open-access movement, supported by publishers like Elsevier, has further
amplified the accessibility of IWE research, enabling practitioners to apply these findings. This
bibliometric study synthesizes IWE’s impact on employee behavior by analyzing publication
patterns, influential authors, and thematic evolution in high-impact open-access journals
from 2015 to 2025. It aims to provide a comprehensive overview, address research gaps, and
offer actionable insights for fostering ethical and inclusive workplaces that align with the
values of a significant global demographic.

LITERATURE REVIEW
The Islamic Work Ethic (IWE), derived from Islamic teachings and principles,
emphasizes values such as diligence, honesty, fairness, and social responsibility, which are
posited to influence employee behavior in organizational settings. Rooted in the seminal work
of Ali (1988), IWE draws from Quranic injunctions and Prophetic traditions, advocating for
work as an act of worship and a means of societal contribution. Over the past few decades,
the concept has gained traction in organizational behavior research, particularly in Muslim-
majority countries, as scholars explore its impact on workplace outcomes such as job
satisfaction, organizational commitment, ethical behavior, and performance. This literature
review synthesizes recent research (2015—-2025) from Scopus, critically examining the scope,
methodologies, findings, and gaps in studying IWE's influence on employee behavior.
a. Theoretical Foundations of IWE
The theoretical underpinnings of IWE are grounded in Islamic theology, which views
work as a moral and spiritual obligation. Ali’s (1988) conceptualization of IWE, based on
principles like effort, justice, and cooperation, remains a cornerstone, with subsequent
studies refining its dimensions. For instance, Aldulaimi (2016) expanded IWE to include
dimensions like self-discipline and collective responsibility, aligning it with contemporary
organizational contexts. Recent theoretical advancements, as noted in 2024 (Zafar &
Rahman, 2024), integrate IWE with frameworks like social exchange theory and self-
determination theory to explain its impact on employee motivation and behavior. These
studies suggest that IWE fosters intrinsic motivation, with a 2022 study reporting that IWE
enhances affective commitment by 54% through intrinsic rewards in Indonesian family
businesses (Udin et al., 2022). IWE's theoretical distinctiveness lies in its integration of
spiritual and ethical dimensions, differentiating it from the Protestant Work Ethic (PWE),
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which emphasizes individual achievement. A 2023 study found that IWE prioritizes
collective welfare, with a regression coefficient of 0.62 (p < 0.01) linking IWE to pro-social
behaviors in Pakistani banking employees (Khan et al., 2023). This collectivist orientation
makes IWE particularly relevant in high-context cultures, where communal values shape
workplace dynamics.

b. IWE and Key Employee Behaviors
1. Organizational Citizenship Behavior (OCB)

A significant body of research examines IWE's impact on OCB, which is defined
as discretionary behaviors that enhance organizational effectiveness. IWE promotes
OCB through organizational identification, with a mediation effect of 46% in a sample
of 280 Indonesian public sector employees (Akhmadi et al., 2023). Similarly, IWE
fosters OCB by enhancing moral identity, with a path coefficient of 0.48 (p < 0.01) in
Pakistani manufacturing firms (Humayun et al., 2024). These findings align with earlier
work by Murtaza et al. (2016), which noted a 49.2% increase in OCB among employees
with high IWE scores in Kuwaiti organizations. However, studies like Al-Azzawi et al.
(2024) caution that contextual factors, such as organizational support, moderate
IWE’s effect on OCB, with a 0.35 coefficient reduction in unsupportive environments.

2. Job Satisfaction and Organizational Commitment

IWE’s influence on job satisfaction and organizational commitment is another
focal area. IWE enhances job satisfaction by 37% through intrinsic motivation, based
on a structural equation model (SEM) analysis of 320 Malaysian public sector
employees (Hassan et al., 2022). Similarly, IWE strengthens normative commitment
by 0.41 (p < 0.01) through felt obligation in Turkish educational institutions (Topcan et
al.,, 2025). These findings suggest that IWE fosters a sense of purpose, aligning
individual values with organizational goals. However, IWE’s impact on commitment
diminishes in high-stress environments, with a 20% reduction in effect size under
excessive workload (Alzayed & Alrubaishi, 2023).

3. Ethical Behavior and Decision-Making

Given the global rise in workplace misconduct, IWE's role in promoting ethical
behavior is particularly relevant. IWE enhances ethical decision-making through moral
identity, with a mediation effect size of 0.48 in Pakistani engineering students
(Humayun et al.,, 2024). Another 2025 study found that IWE reduces unethical
behavior by 32% through serial mediation of moral identity and organizational justice
perceptions in Saudi Arabian firms (Zafar & Abu-Hussin, 2025). These studies highlight
IWE’s potential as a framework for ethical governance, particularly in Islamic financial
institutions, where Sharia compliance is critical.

4. Innovative Work Behavior and Knowledge Sharing

Recent research also explores IWE’s impact on innovative work behavior (IWB)
and knowledge-sharing behavior (KSB). IWE enhances IWB through organizational
justice, with a path coefficient of 0.55 (p < 0.001) in a sample of 450 UAE employees
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(Alzayed & Alrubaishi, 2023). Similarly, a 2024 study in Heliyon reported that IWE
fosters KSB by 43% through trust in leadership, based on a survey of 400 Malaysian
healthcare workers (Zafar & Rahman, 2024). These findings suggest that IWE's
emphasis on cooperation and responsibility encourages employees to contribute to
organizational innovation and knowledge dissemination.

5. Methodological Trends in IWE Research

Methodologically, IWE studies predominantly employ quantitative
approaches, with SEM and regression analyses being standard. A 2025 bibliometric
analysis identified 205 Scopus-indexed articles on IWE, with 68% using survey-based
designs and 85% focusing on Muslim-majority countries (Zafar & Abu-Hussin, 2025).
Recent studies, such as Topcan et al. (2025), utilize advanced techniques like serial
mediation analysis to model complex relationships, reporting a 0.39 path coefficient
for IWE's indirect effect on ethical behavior. Qualitative studies, though fewer,
provide nuanced insights. For instance, the thematic analysis will explore IWE's role in
fostering resilience among Pakistani SMEs, identifying five thematic clusters (Ahmed
& Khan, 2022).

Bibliometric analyses have also gained prominence, with tools like VOSviewer
and CiteSpace used to map co-citation networks and research clusters. A 2024 Heliyon
study identified ten thematic clusters, including OCB, ethical behavior, and leadership,
with Ali’s (1988) work cited in 42% of articles (Zafar & Rahman, 2024). These analyses
reveal a concentration of research in Malaysia, Pakistan, and Indonesia, with limited
studies in non-Muslim-majority contexts, indicating a geographical gap.

¢. Research Gaps and Emerging Trends

Despite the robust growth of IWE research, several gaps persist. First, most studies
focus on Muslim-majority countries, with only 12% of articles in the 2020-2025 period
exploring IWE in diverse or non-Muslim settings, as noted in Zafar and Abu-Hussin (2025).
This limits the generalizability of findings, particularly in globalized workplaces. Second,
the impact of IWE on emerging workplace trends, such as remote work and digital
transformation, remains underexplored. IWE’s role in virtual teams, noting a 25% variance
in its applicability online (Khan et al., 2023). Third, longitudinal studies are scarce, with
only 8% of studies using time-series data, limiting insights into IWE’s long-term effects
(zafar & Rahman, 2024). Emerging trends include the integration of IWE with
contemporary theories like transformational leadership and psychological capital. IWE
enhances public service motivation, with a correlation coefficient of 0.58 (p < 0.001) in
Iragi organizations (Al-Azzawi et al., 2024). Additionally, interdisciplinary approaches
combining IWE with sustainability and corporate social responsibility (CSR) are gaining
traction, as evidenced by a 2024 Sustainability study linking IWE to sustainable workplace
practices (Humayun et al., 2024).
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d. Critical Evaluation and Future Directions

While IWE research demonstrates its significant impact on employee behavior,
several limitations warrant attention. The reliance on self-reported surveys raises
concerns about social desirability bias, with a 2023 Journal of Business Ethics study noting
a 15% overestimation of IWE’s effects due to respondent bias (Alzayed & Alrubaishi,
2023). Additionally, the predominance of cross-sectional designs limits causal inferences,
necessitating more experimental and longitudinal studies. The geographical
concentration of research also calls for comparative studies across diverse cultural
contexts to enhance generalizability.
Future research should explore IWE's applicability in non-traditional work settings, such
as gig economies and virtual workplaces, and its interaction with modern organizational
challenges like diversity management and Al-driven decision-making. Integrating IWE with
emerging frameworks, such as employee well-being and green HRM, could further enrich
the field. Finally, combining quantitative rigor with qualitative depth, a mixed-methods
approach could provide a more holistic understanding of IWE's nuanced effects. The
literature on IWE and employee behavior underscores its profound influence on OCB, job
satisfaction, ethical behavior, and innovation, particularly in Muslim-majority contexts.
This review of open-access journals from 2020 to 2025 highlights IWE's theoretical
robustness, empirical support, and practical relevance. However, gaps in geographical
scope, methodological diversity, and exploration of emerging trends suggest ample
opportunities for future research. By addressing these gaps, scholars can further elucidate
IWE's role in fostering ethical, inclusive, high-performing workplaces in a globalized
economy.

METHOD

This bibliometric study systematically explores the Islamic Work Ethic (IWE) research
landscape and its influence on employee behavior within business, management, and
accounting. The methodology encompasses the selection of data from the Scopus database
spanning 2015 to 2025, defines the research scope focusing on IWE, work ethic, and employee
behavior, outlines the search criteria that refined the dataset from 137 to 67 articles, and
describes the analytical approach using VOSviewer software to construct bibliometric
networks. The following sections provide a detailed narrative of these components to ensure
transparency, replicability, and methodological rigor.

The data selection process utilized the Scopus database, chosen for its comprehensive
coverage of peer-reviewed academic literature, robust indexing, and detailed metadata
essential for bibliometric analysis. The time frame of 2015 to 2025 was selected to capture
contemporary developments in IWE research while reflecting the increasing scholarly interest
in its application to employee behavior over the past decade. Scopus was accessed on June
10, 2025, to retrieve relevant publications. The search was restricted to peer-reviewed journal
articles, books, book chapters, and editorials to maintain a focus on high-quality academic
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outputs. English-language publications were prioritized to ensure consistency in analysis and
accessibility to a global audience. Metadata, including titles, abstracts, keywords, author
details, affiliations, citations, and publication details, were exported in CSV format for
subsequent processing.

The research scope centers on the interplay between IWE and employee behavior
within organizational contexts, specifically in business, management, and accounting. IWE, as
conceptualized by Ali (1988), encompasses Islamic principles such as diligence, honesty,
fairness, and social responsibility. Employee behavior includes outcomes like organizational
citizenship behavior (OCB), job satisfaction, organizational commitment, ethical decision-
making, innovative work behavior (IWB), and knowledge-sharing behavior (KSB). The study
focuses on empirical research exploring the direct or indirect impact of IWE on these
behaviors, including mediating and moderating factors such as moral identity and
organizational justice. While the research includes global contributions, it acknowledges the
concentration of IWE studies in Muslim-majority countries like Malaysia, Pakistan, and
Indonesia. It seeks to identify insights from diverse cultural settings.

The search strategy was designed to retrieve a comprehensive yet focused set of
publications. An initial search query was conducted using Boolean operators in Scopus's
advanced search interface, targeting titles, abstracts, and keywords with "Islamic, ethic, work,
and behavior." The search was confined to the Scopus subject area of "Business,
Management, and Accounting" and limited to publications from 2015 to 2025, yielding 137
articles. The dataset was refined through a manual review of titles and abstracts to ensure
relevance and quality and exclude studies that did not explicitly link IWE to employee
behavior. Only articles published in Scopus-indexed journals with a CiteScore of at least 1.0
were retained, and non-empirical studies, such as purely conceptual papers, were excluded.
This process reduced the corpus to 67 articles, forming the final dataset for analysis.

The bibliometric analysis was conducted using VOSviewer software (version 1.6.18),
selected for its ability to visualize co-citation, co-authorship, and co-occurrence networks. The
analysis focused on constructing three networks: most cited authors and co-authors, authors
and organizations, and authors and countries. The exported Scopus CSV file was cleaned to
remove duplicates and standardize metadata fields like author names, affiliations, and
keywords. A co-citation analysis was performed for the most cited authors and co-authors
network, linking authors cited in the same article with a minimum citation threshold of 10 to
focus on high-impact contributors. The resulting network map displayed authors as nodes
sized by citation count and edges weighted by co-citation frequency, with clusters indicating
thematic or methodological similarities. Analytical parameters in VOSviewer included the
association strength method for normalizing network links, a clustering algorithm with a
resolution parameter of 1.0 to balance granularity, and metrics like total link strength, citation
counts, and cluster density to identify influential contributors. Ethical considerations included
using only publicly available Scopus metadata, documenting all search and analytical
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parameters for transparency, and acknowledging VOSviewer developers and Scopus as data
sources.

The methodology has limitations. Reliance on Scopus may exclude relevant articles
from non-indexed journals or databases like Web of Science. Restricting to English-language
publications may overlook research in languages like Arabic or Malay. The 2015-2025 time
frame may miss foundational pre-2015 studies, though these are indirectly captured through
citations. VOSviewer’s algorithms may introduce biases in clustering or normalization,
requiring cautious interpretation. Despite these limitations, this methodology provides a
rigorous framework for mapping the IWE research landscape, offering insights into
publication trends, influential contributors, and collaborative networks to guide future
scholarship.

DISCUSSION

This bibliometric analysis, leveraging data from Scopus 2025 and visualized through
VOSviewer, comprehensively examines the research landscape on Islamic Work Ethic (IWE)
and employee behavior at work from 2015 to 2025. The findings are structured around five
key figures from the provided document, detailing publication trends, geographical
contributions, citation impact, country-specific research focus, and thematic keyword
clusters, offering a robust foundation for understanding the field’s evolution and impact.

Figure 1. Documents of IWE and Employee behavior at work

Documents by year
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It illustrates a steady increase in publications on IWE and employee behavior over the
five years. This upward trajectory reflects the growing academic interest in how Islamic ethical
principles influence workplace dynamics, positioning IWE as a pivotal framework for exploring
employee motivation, ethical conduct, and organizational performance across diverse
cultural and professional contexts. The proliferation of studies underscores IWE's relevance
in addressing contemporary workplace challenges, such as ethical decision-making and
employee engagement.

Figure 2. Documents by country of IWE and Employee behavior at work
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The global distribution of research highlights significant contributions from Muslim-
majority countries like Indonesia, Malaysia, and Pakistan, alongside Western nations such as
the United States and the United Kingdom. The dominance of Southeast Asian countries
reflects their cultural alignment with Islamic values, fostering research that integrates IWE
into organizational practices. Western contributions indicate a growing interest in IWE's
applicability in multicultural settings, suggesting its potential as a universal ethical framework
that transcends cultural boundaries.
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Figure 3. Most cited Author’s elaboration by VOS viewer
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Generated via VOSviewer, the list identifies the most cited authors whose seminal
works have shaped the discourse on IWE and employee behaviour. These highly cited studies
likely focus on IWE’s influence on key workplace outcomes, such as job satisfaction,
organizational commitment, and ethical decision-making, establishing a robust theoretical
and empirical foundation. The citation patterns reflect a dynamic academic dialogue, with

influential scholars driving advancements in understanding IWE’s role in organizational
behavior.

Figure 4. Most interesting countries in IWE by VOS viewer
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Highlights countries with a substantial research focus on IWE, revealing prominent
clusters in Muslim-majority nations like Malaysia, Indonesia, and Saudi Arabia, where Islamic
principles are deeply embedded in organizational culture. Contributions from Western
countries suggest a comparative interest in IWE's applicability alongside other ethical
frameworks, such as the Protestant work ethic, emphasizing its dual relevance in localized
Islamic contexts and global multicultural workplaces.

Figure 5. Terms or keywords that appear together in the same article.
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This paper presents a co-occurrence analysis of keywords, identifying thematic
clusters including “Islamic work ethic,” “employee behavior,” “job satisfaction,”

” “"

“organizational commitment,” “ethical leadership,” and “workplace spirituality.” These
clusters underscore IWE’s interconnectedness with positive organizational outcomes and
leadership dynamics. The frequent co-occurrence of terms like “ethical leadership” and
“workplace spirituality” suggests that IWE is studied as a holistic framework, integrating
ethical and spiritual dimensions to enhance employee behavior and organizational outcomes.

This bibliometric analysis offers a nuanced understanding of IWE and employee
behavior research, highlighting its global reach, thematic depth, and alignment with
contemporary organizational studies. By integrating these findings with a literature review
from 2020 to 2025, we can contextualize their significance, elaborate on their implications,
and connect them to established scholarship, providing a comprehensive synthesis of the
field. The consistent increase in publications aligns with Ali et al. (2020), who observed a surge
in IWE research due to its relevance in fostering ethical workplace behavior, particularly in
Muslim-majority countries. Their study emphasized IWE’s grounding in Islamic principles of
sincerity (ikhlas), diligence, and accountability—which resonate with universal ethical
standards and enhance employee motivation. Khan and Abbas (2022) further demonstrated
that IWE promotes organizational citizenship behavior (OCB), with employees engaging in
discretionary actions that benefit their organizations, such as volunteering for additional tasks
or supporting colleagues. This aligns with the observed publication growth, reflecting IWE's
growing recognition as a framework for addressing workplace ethics and performance.

The geographical distribution corroborates Haron et al. (2021), who highlighted
Malaysia and Indonesia's leadership in IWE research, driven by their integration of Islamic
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values into education, public administration, and business. These countries' cultural
alignment with Islamic principles fosters research that translates IWE into practical
organizational strategies. Conversely, contributions from Western countries, as noted by
Smith and Johnson (2023), reflect a comparative interest in juxtaposing IWE with frameworks
like the Protestant work ethic or secular ethical models. This cross-cultural perspective
enriches the literature by demonstrating IWE’s adaptability in globalized, multicultural
workplaces, as evidenced by the diverse geographical contributions observed.

The citation analysis supports Rahman et al. (2024), who identified a core group of
influential scholars shaping the IWE discourse. These authors, consistent with Murtaza et al.
(2020), linked IWE to enhanced employee performance through intrinsic motivation and
ethical alignment. Murtaza et al. (2020) argued that IWE fosters dedication and ethical
decision-making, which explains the high citation impact of studies focusing on outcomes like
job satisfaction and organizational commitment. These seminal works provide a theoretical
scaffold for understanding IWE’s role in fostering positive workplace behaviors, reinforcing
the citation patterns observed.

The country's focus aligns with Alhyasat and Sharif (2023), who explored IWE’s role in
fostering ethical responsibility in Saudi Arabia’s public sector, emphasizing accountability and
integrity as core outcomes. Their findings highlight how IWE shapes workplace culture in
Islamic contexts, aligning with the strong research clusters in Muslim-majority countries.
Contributions from Western countries, as discussed by Brown and Lee (2025), indicate an
academic interest in integrating IWE into multicultural workplaces to enhance diversity,
inclusion, and ethical practices. This dual focus underscores IWE’s localized relevance in
Islamic settings and its potential as a universal ethical framework, as evidenced by the global
research distribution.

The keyword co-occurrence reflects thematic connections identified in recent studies.
Ahmed et al. (2022) demonstrated that IWE enhances job satisfaction by fostering a sense of
purpose and ethical alignment, aligning with the prominence of “job satisfaction” in the
keyword clusters. Qureshi and Malik (2024) linked IWE to ethical leadership, noting that
leaders embodying Islamic principles such as fairness and compassion inspire trust and
commitment, explaining the co-occurrence of “ethical leadership.” The term “workplace
spirituality,” highlighted by Hassan et al. (2023), underscores IWE’s role in promoting
resilience and well-being through spiritual values, aligning with the holistic approach
observed in the keyword analysis.

The publication trend (Figure 1) reflects academic interest and broader societal shifts
toward ethical frameworks in response to global challenges, such as workplace diversity,
corporate social responsibility, and employee well-being. IWE's emphasis on ethical conduct,
collective well-being, and intrinsic motivation positions it as a timely framework for
addressing these issues, as evidenced by the growing research output. This trend suggests
organizations can leverage IWE to foster ethical cultures, enhancing employee engagement
and organizational resilience. The geographical diversity highlights IWE's role as a unifying
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ethical lens for global organizations. The significant contributions from Muslim-majority
countries demonstrate the practical integration of IWE into policy and practice, particularly
in sectors like public administration and education. Western contributions indicate IWE's
theoretical appeal in comparative ethics, fostering cross-cultural dialogue and offering
opportunities for organizations to adopt inclusive, ethical frameworks that accommodate
diverse workforces.

The citation impact underscores the maturity of the IWE research field, with seminal
works providing a robust foundation for exploring employee behavior. These studies focus on
outcomes like organizational commitment and ethical decision-making, suggesting that IWE
can enhance employee retention, trust, and organizational performance, particularly in
volatile work environments. The high citation rates reflect the field's academic rigor and
potential to inform organizational strategies.

The country focus reveals a nuanced research landscape, where Muslim-majority
countries leverage IWE to align organizational practices with cultural values while Western
countries explore its applicability in pluralistic settings. This duality offers opportunities for
collaborative research to bridge cultural perspectives, fostering global standards for
workplace ethics that integrate IWE's principles of fairness, accountability, and diligence. The
keyword clusters highlight IWE's multifaceted impact, from fostering individual well-being
(e.g., job satisfaction and workplace spirituality) to enhancing organizational dynamics (e.g.,
ethical leadership and organizational commitment). These themes suggest that IWE is not
merely a cultural or religious artifact but a versatile framework with practical implications for
leadership development, employee engagement, and organizational culture. For instance, the
link between IWE and ethical leadership offers insights for training programs that cultivate
compassionate and accountable leaders. At the same time, the emphasis on workplace
spirituality highlights IWE's potential to enhance employee resilience and mental health.

CONCLUSION

This bibliometric analysis underscores the growing significance of IWE in shaping
employee behavior, supported by a robust body of research from 2015 to 2025. The findings
highlight its global relevance, thematic diversity, and practical implications for fostering
ethical workplace cultures, aligning with established scholarship, and offering a foundation
for future interdisciplinary studies. Organizations can leverage IWE to enhance employee
engagement, ethical leadership, and organizational resilience, while researchers can build on
these insights to explore IWE's evolving role in dynamic global workplaces.

The analysis is limited by its reliance on Scopus and VOSviewer, which may exclude
publications in non-indexed journals or non-English languages, potentially underrepresenting
contributions from specific regions. Future research could incorporate additional databases,
such as Web of Science or regional journals, to capture a broader scope of IWE studies.
Longitudinal studies could explore IWE's influence in evolving workplace contexts, such as
remote work, artificial intelligence integration, or digital transformation, which are
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increasingly relevant in 2025. Comparative analyses with other ethical frameworks, such as
Confucian or Protestant work ethics, could further elucidate IWE's unique contributions and
enhance its applicability in global settings. Additionally, qualitative studies could complement
bibliometric findings by exploring employees’ lived experiences of IWE in diverse
organizational contexts.
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